RULES AND REGULATIONS FOR
THE CERTIFICATION OF
REHABILITATION COUNSELORS

Thefollowing rulesand regulations are hereby promulgated pursuant to Chapter 35 of Title42 for certifying
rehabilitation providers, evauators and counsglors and requiring said certification of counsdors as a
condition of rehabilitation plan approvd:

QUALIFICATIONSFOR CERTIFICATION

1. Qudified Rehabilitation Counselor (hereinafter “QRC”)

2.

3.
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Qudification for certification by the Director of the Rhode Idand Department of Labor shdll
require preliminary cetification by the Commisson on Rehabilitation Certification, the
Certification of Disgbility Management Specidigs Commission, as a cetified disability
management specidist (CDMS), the Association of Rehabilitation Nurses & a certified
rehabilitation nurse (CRRN), the Commisson on Certification of Work Adjusment and
Vocationd Evauetion as a certified vocationd evauaor (CVE), and the Commisson on
Rehabilitation Counsdor Certification as a certified case manager (CCM).

Certification by the Director of the Rhode Idand Department of Labor of a certified
rehabilitation nurse (CRRN) shdl require as a condition certification by the Association of
Rehabilitation Nurses and one (1) year experience as a regisered nurse in the area of
Vocationd Rehabilitation.

A masters degree in vocationa rehabilitation, physica thergpy, occupationa therapy,
psychology, socid work or nurang, and a least two (2) years experience in the fied of
vocationa rehabilitation of work-related disabilities shdl condtitute the preliminary requirements
for obtaining certification by the Director of the Rhode Idand Department of Labor.

Employment asavocationd rehabilitation counsdor in the Rhode Idand Divison of Vocationd
Rehabilitation or the Dr. John E. Donley Rehabilitation Center shal condtitute the preliminary
requirement for obtaining certification by the Director of the Rhode Idand Department of
Labor.

The rules and standards of the certifying bodies stated in Rule 1 (8), supra, are incorporated by
reference are hereby promulgated as provisons of the within rules and regulations.

An applicant seeking certification by the Director of the Rhode Idand Department of Labor shall

provide the information necessary to asss the Director in determining the gpplicants digibility for
certification, including officia academic transcripts, letters of recommendation by the gpplicants
employers, curriculum vitae, and verified copies of the applicants professiond certifications.
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Conditiond certification asaqudlified rehabilitation counsdor intern (hereinafter, “QRCI”),
may be conferred upon those persons meeting the educationa requirementsfor the CRC,
CDMS, CRRN, CVE or CCM certifications, provided that he or she is employed under
the supervison of aQRC. Said supervision shdl include systematic and periodic evauation
of the QRCI’ sper- formance, and the supervisng QRC shal have no greater than four (4)
other QRCI’ sunder hisor her supervision. The QRC shall berequired to cosign al reports
and/or plans submitted by the QRCI.

All changes or modifications in the supervison satus of a QRCI shdl be reported to the
Director of the Rhode Idand Department of Labor and shdl include the nature of sad
change or modification.

In order to maintain good standing as a QRCI he or she shdl submit a plan for hisor her
application for certification asa CRC, CDMS, CCRN, CBE or a CCM.

APPLICATION PROCESS
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Applicants for QRC and QRCI shdl file with the Director or his or her designee the
following:

I. A fully completed and notarized application form;
. Certified copies of al required licenses, certifications, or degrees,
. Documentation relating to professiond experience.

An gpplicant for QRC shdl include in his gpplication a schedule of services and
corresponding fees.

Anapplicant for QRC shal remit an annua registration fee of $100.00 with the application.

An gpplicant for QRCI shdl includewith hisapplication aplan of supervison for fulfillment
of the QRCI qudification criteria, in addition to an annual regigtration fee of $50.00.

Upon an gpplicant’ ssubmitta of al required information and fees, the Director or hisor her
designee shdl issue a decison on the application for certification within sixty (60) days.

All certified applicants shdl be required to apply for recertification on an annud basis, and
shdl be required to file said application for recertification sixty (60) days prior to the
anniversary date of certification.

Within thirty (30) days of the rgection of aninitid application for certification an gpplicant
may request that his or her application be reconsidered by the Director or his or her
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desgnee. A decison on reconsderation shal be issued within sixty (60) days of an
gpplicant’ srequest for recons deration. Any decision upon recong deration shall be deemed
find.

An gpplicant may regpply for certification upon the expiration of sx (6) months from the
date of rgjection or a decison upon a request for reconsderation. A reapplication for
certification shdl require the same contents as that of an origind gpplication, and shdl be
reviewed de novo by the director or his or her designee.

FOREIGN REHABILITATION COUNSEL ORS
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A foreign rehabilitation counsdlor is defined as a rehakilitation counselor whose principa
place of businessis outsde the state of Rhode Idand.

All rules, standards and criteria gpplicable to rehabilitation counsalors within the state of
Rhode Idand are hereby applicable to foreign rehabilitation counsdors.

All fees gpplicable to Rhode Idand rehabilitation counseors are hereby required of the
foreign rehabilitation counsdors, except that if aforeign rehabilitation counseor submitsno
more than two (2) rehabilitation plans for gpprova by the Director during the current
certification period, then said counsdlor will be assessed an annua regidtration fee of
$25.00.

THE CERTIFICATION OF A ORC OR ORCI MAY BE SUBJECT TO REVOCATION

UPON THE FOLLOWING CIRCUM STANCES:
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thefiling of false or mideading information or satementsin the obtaining of certificationfrom
the Director of the Rhode Idand Department of Labor;

pleading guilty or nolo contendere to afeony or misdemeanor, which relatestothemora
character or professond capacity for the rendering of rehabilitation services,
the failure to perform rehabilitative services in conformance to reasonable professiona

sandards;

thefailure of acertified QRC to adequately supervisethe performance of services provided
by a QRCI to whom he or she is assigned;

willful or fraudulent misrepresentation or conduct which manifests a cardless disregard for
the hedlth, safety and welfare of the public or an individua rehabilitation dlient;

falure to exercise due care in assding in the placement of rehabilitation clients in
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employment that reasonably accommodates their physicdl limitations;

falureto exercise due carein recommending plan amendments, closure or other dternatives
when he or she should reasonably know that plan objectives are not feasible;

rendering rehabilitative services beyond the scope of hisor her education, experience and
qudifications;

fallure to exercise due care in maintaining and safeguarding al information obtained in the
course of rehabilitetive services,

engaging in conduct which condtitutes aviolation of the code of ethicsfor aQRC,;
the sugpension or revocation of professona certification;
failure to remit fees required for maintaining certification;

the failure to exercise due care or reasonable diligencein transmitting upon proper request
facts or information pertaining to a client’s rehabilitation plan.

PROCEDURE FOR CERTIFICATION SANCTIONS
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Upon the filing of acomplaint with the Director of the Rhode Idand Department of Labor
dleging violationswhich bear on the certification status of aQRC or QRCI, the Director or
his or her desgnee shdl determine whether probable cause exigts for referrd of sad
complaint to a Rehabilitation Counsdor Review Pand (hereingfter, “RCRP”).

The RCRP shall be comprised of arehabilitation counselor designated by the QRC whois
the subject of the complaint, one (1) rehabilitation counsd or designated by the Director or
hisor her designee and one (1) rehabilitation counselor designated by the president of the
Associated Rehabilitation Professionals of Rhode Idand.

Upon the receipt of acomplaint the Director or hisor her designee shdl immediately give
notice of said complaint to the QRC or QRCI, and give same the opportunity to respond
inwriting to said complaint within areasonable period of time established by the Director or
his or her designee.

The Director or hisor her designee shall make a determination on theexistence or lack of
probable causewithin thirty (30) daysof thereceipt of the complaint, and shdl immediately
notify the QRC or QRCI of said determination. In the event that probable cause isfound
the QRC or QRCI sndl be offered an opportunity to consent to the jurisdiction of the
Director or hisor her designeefor theimpaosition of sanctions. If the QRC or QRCI dects
to contest the finding of probable cause, a RCRP shall be convened.
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Within thirty (30) days of a demand for hearing before the RCRP, a hearing shdl be
scheduled at the Rhode |dand Department of Labor at atime and date to be determined by
the Director or his or her designee. Prior to said hearing date the RCRP shall dect a
chairman whaose responsibilities sl include the resolution of procedurd and evidentiary
issues as they may arise during the course of the hearing. Said decisons shdl reflect a
consensus of the RCRP.

Upon closure of the hearing, the RCRP shdl render an advisory opinion to imposing
sanctions upon the QRC or QRCI. The RCRP shdl adso advise the gppropriate
disposition in the event that grounds exigts for the imposition of sanctions. Said sanctions
shdl belimited to thefollowing: reprimand, censure, sugpension of certification, revocation
of certification, including a recommended term of suspension or revocation.

The Director or hisor her desgnee shdl render afind decison within ten (10) days upon
receipt of the RCRP sadvisory opinion. Notice of said decison shal begiventothe QRC
or QRCI upon itsissuance, and it shdl be amatter of public record.

Inthe event of suspension or revocation of certification, the QRC or QRCI shdl havehisor
her nameremoved from the Director’ sRegigiry of Certified Rehabilitation Counsdorsuntil
the conditions for reingtatement have been satisfied.

REHABILITATION PLANS

A rehabilitation plan submitted for approva must include the following information on aclient:
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Medica status,
Vocationd higory;
Educationd higory;
Socid higtory;
Tranderable kills;
Employment limitations,
Pan recommendations;
Plan completion dates,

Plan codts.



2. The QRC responsble for the development of the rehabilitation plan shdl sign the request for
goprova. A QRCI’ srehabilitation plan shal be sgned by the QRCI and the supervisng QRC. A
QRC or QRCI shdl include Rhode Idand Department of Labor certification numbers upon al
requests for approval.

3. All rehabilitation plans shdl conform to pertinent federd, state and local laws, as well as the
professiona standards which regulate business practices.

VIl. CODE OF ETHICSFOR CERTIFIED REHABILITATION COUNSELORS

1. Qudified Rehabilitation Counsdlors certified by the Director or his or her designee of the Rhode
Idand Department of Labor shall exercisetheir responsbilitiesin strict conformance with the Code
of Ethicsfor Certified Counsdors. Failureto comply with said Code of Ethics shal be groundsfor
disciplinary action pursuant to the provisons of Section IV of the within Rules and Regulations.

Edna S. Poulin Date
Director



